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Outdoor education is alive and well in New Zealand!  This is evident from 

the range of articles and photos in this edition of Out and About.  We have 

contributions from teachers, leaders, pupils and others, all reß ecting the wide 

array of activities and efforts that make up outdoor education in this country.  I 

hope that the content of this issue continues to inspire and guide educators to 

make the outdoors part of the educational scene here for a long time to come.

It has been a pleasure for me to work on Out and About in an editorial role over 

the past few years, but now it is time for a change.  The next issue will have a new 

editor, bringing their own brand of energy and vision to the task.  I am conÞ dent 

that this publication will continue to serve an important purpose in the outdoor 

community; that is, a facility for sharing news, views and stories of outdoor 

education and EOTC, and importantly a facility for stimulating discussion, debate 

and challenging us all to strive for excellence in our work.

I wish you all every success this year and in the future and look forward to keeping 

in touch in other capacities.

                                             Pip.
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Chairperson’s Perspective

Arthur Sutherland

Ramblings from the Chair 
April 2007 

I n a recent presentation to a 

group of principals and board 

members I looked at the sometime 

heard Òwe live in a state of fear.Ó  I 

am shocked that some people think 

like this.

The group responded positively 

to the idea that, given EOTC is 

about Education in, and about, the 

outdoors through Sport, and Sport 

and Cultural Tours and the use of 

facilities beyond the school, for 

teaching and learning programmes, 

creating systems and having 

practices that ensure the gains 

are achieved is not that difÞ cult.  

My presentation considered the 

potential for gain and the potential 

for loss.  

Most of the gain is captured 

in the following: Learning about 

self, the environment and safety; 

experiencing competition and 

experiencing another culture. 

The potential loss ranges from 

the extreme of death through 

injury, being lost, damage to the 

environment, emotional damage 

and loss of process.  The latter 

are why some people are fearful.  

Others say it is because of the 

paper war!

The role of the Board through 

a delegation process is to have 

systems in place so that the 

potential for gain is realised; the 

teaching and management staff 

feel conÞ dent; likewise the school 

community feel; and that there is an 

appropriate school environment.  

EOTC systems and practices are 

essentially those required under the 

Health and Safety in Employment 

Act.  Identify, assess, eliminate, 

isolate and minimize.

It was so pleasing to get 

such a positive response.  This 

leads me to a second set of 

ramblings. 

Feedback from members

I would really appreciate hearing 

from members.  Personally I thought 

the last issue of Out and About, and 

the Jan 07 letter to members, were 

both excellent pieces of work but 

alas I know of only three people 

who saw it that way.  I donÕt know 

what others thought. In total only 

three people have responded to 

my ÒI am very proud of the work 

done by the EONZ Executive and 

the regional committees.  Ideas 

from members are needed so that 

we can enhance performance.  A 

good dose of ÔsuggestionsÕ would 

be appreciated so please get in 

touch.Ó

A select group do provide 

feedback on a regular basis.  IÕm 

sure you will not be surprised to 

Þ nd out that they are the members 

of the executive.  I have appreciated 

their comments both at meetings 

and through the phone and email.  

They are always so positive.  Two 

examples I share with you now.  ÒIt 

is great the way you advocate for 

teachers.  You are always prepared 

to challenge the likes of WSNZ and 

the MinistryÕs EOTC Reference 

Group.Ó  ÒI appreciate the way 

you model and mentor the young 

executive members.  I am one 

of those of course.Ó  This sort of 

feedback is in fact feed-forward 

because it is assisting me with their 

next steps.  Put simply, members 

of EONZ are asking their chair to 

continue with the current practices.  

There is a message here for the 

incoming chair!

The time has arrived to pass on 

the baton.

This life member gave notice last 

year that he would be passing on 

the chairÕs role. All the best to 

whoever follows.
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